
 
 

 

MEPRA Board Elections: Guidelines & Process 2026 

1.​ All nominations must be received in writing by 5 January, 2026, and submitted to 
community@mepra.org.  

2.​ Nomination forms can be downloaded from the website or requested from 
community@mepra.org and must include a 150-word statement of intent, a Curriculum 
Vitae (CV), a high-resolution, front-facing colour photograph, a 200-word biography, and 
contact information for two referees.  

3.​ Each nomination must be seconded in writing by two individuals who are members of 
MEPRA.  

4.​ Existing Strategy Board Members are not required to submit a new nomination form to renew 
their positions; however, they must confirm their intention in writing to the MEPRA team. 
Upon confirmation, they will be eligible for re-election. 

5.​ A maximum of two members from a large or medium agency and one member from a small 
agency are permitted to serve on the board simultaneously. 

6.​ Membership on the MEPRA Executive/Strategic Board is precluded for individuals who also 
hold an Executive/Strategy Board position with a competing organisation. 

7.​ The nominees will be announced publicly no less than two weeks prior to the Annual 
General Meeting (AGM). 

8.​ The election is scheduled to occur during the Annual General Meeting (AGM), with the 
specific date yet to be determined. 

9.​ All nominees are required to be registered members of MEPRA at the time of the election and 
must maintain their membership throughout their tenure. 

10.​All registered MEPRA members are eligible to vote in the election of the Strategy Board. 
Only members of the Strategy Board are eligible to vote in the election of the Executive 
Board. Only members of the Executive Board are eligible to vote in the election of the Chair 
and Vice Chair. No member may vote for themselves. 

11.​The election shall be conducted via anonymous ballot, with votes cast by registered MEPRA 
members present at the Annual General Meeting. 

12.​Ratification necessitates a simple majority. 
13.​To ensure comprehensive member representation on the Boards, all positions will be subject 

to election every two years. 
14.​Candidates for the Strategy Board and Executive Board must have maintained MEPRA  
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15.​membership for a minimum of 12 months. Individuals aspiring to 
the positions of Chair and Vice Chair are required to have completed at least 12 months of 
service on either the Strategy Board or the Executive Board. 

16.​Candidates elected to the Boards are required to possess 4-5 years of relevant working 
experience, preferably within the region, and a minimum of 10 years in the public relations 
industry. They must also be in good standing and recognised for their contributions to the  
industry within the Middle East. 

 
The Board 
 
The Association's Board comprises two distinct groups: 
 

1.​ The Executive Board This is the primary decision-making body, consisting of up to nine 
members: a Chair, Vice Chair, Treasurer, Secretary, and up to five Executive Directors. The 
Executive Board holds formal monthly meetings, with minutes distributed and kept on record. 
The number of Executive Directors can be increased via a majority vote of the Executive 
Board, ratified by a majority vote at the subsequent Strategy Board meeting. Executive Board 
members are expected to attend up to 12 meetings per year and commit time to 
sub-committee planning and projects. 

2.​ The Strategy Board The Strategy Board serves in an advisory capacity to the Executive 
Board and does not possess statutory powers. It has an unlimited number of members, who 
are expected to attend four board meetings annually. Strategy Board members establish 
sub-committees to support the execution of the Association's yearly programmes and to 
provide guidance and assistance to the Executive Board. They do not have voting rights in 
Executive Board meetings and are expected to allocate time to commit to sub-committee 
planning and projects. 

 
Successful candidates for both boards will begin their duties as MEPRA board members from the 
next meeting scheduled after the AGM. 

Executive Board Positions 
 

1.​ The Chair: The Chair is not subject to election at the Annual General Meeting. This role is 
reserved for a seasoned practitioner who has made substantial contributions to the 
advancement of the PR/Communications industry, with particular emphasis on MEPRA.  

 
 
 
 
 
 
  



 
 

 

The Executive Board selects the Chair through a popular vote, with the 
term of office spanning two years. The Chair is responsible for presiding over meetings of 
both the association and the Board of Directors, ensuring adherence to the Articles of 
Association, and serving as an official member of all committees. The current Chair is Kate 
Midttun, Founder & CEO, Acorn Strategy, whose tenure will conclude in 2027. 

2.​ Vice Chair: The Vice Chair is not elected at the Annual General Meeting (AGM). This 
position is filled through a popular vote by the Executive Board. In the absence of the Chair, 
the Vice Chair will preside over Board Meetings. The role of Vice Chair is subject to a 
two-term limit. The current Vice Chair is Jon Barber, Vice President of Marketing & 
Communications, TECOM Group, whose term will conclude in 2027. 

3.​ Secretary: The secretary is elected at the AGM and stands for two years, is responsible for 
safekeeping the association’s records and membership files, the keeping of minutes at 
meetings, the conducting of correspondence and the issuing of notices of meetings. The 
current Secretary is Neda Shelton, Head of Communications, Marketing & Corporate 
Affairs at Solutions Plus, who will serve as Secretary until 2026. 

4.​ Treasurer: The Treasurer, elected at the Annual General Meeting for a two-year term, is 
responsible for the Association's financial oversight and shall present a financial statement at 
the Annual General Meeting, as well as any additional statements requested by the Executive 
Board. The current Treasurer is Mazen Nahawi, CEO, CARMA and SOCIALEYEZ 
serving until 2027. 

5.​ Executive Directors are elected at the Annual General Meeting (AGM) for a two-year term. 
These directors are subsequently assigned specific roles by the Chair to support MEPRA 
Initiatives. 

 
Roles & responsibilities of MEPRA Executive Board & Strategy Board Members 

❖​ Oversee the overall governance of: 
1.1.​ Ensure that the Association is managed and operated in accordance with its 

mandate. 
1.2.​ Ensure the Association meets its agreed objectives and goals. 
1.3.​ Ensure that the Association is financially sound. 
1.4.​ Safeguard members’ rights and interests. 
1.5.​ Address key issues relating to ethics, standards, and education. 
1.6.​ Ensure members are engaged through community outreach programmes. 

 

 
 
 
 
 
  



 
 

 

❖​ The Association's affairs, encompassing both operations and 
administration, shall be managed by MEPRA's employed staff. 

❖​ Board Members shall not receive any direct or indirect remuneration for their services. 

To ensure the Board fulfills its obligations to the Association, any elected board member who is 
absent from two consecutive meetings without providing a valid justification will be required to 
resign immediately. 

 
 
 
 
 
  


